
The Rank Group Plc Section 430(2B) Companies Act 2006 Statement  

Clive Jennings will leave The Rank Group Plc (“Company”) on 17 August 2018 (“Leaving Date”). The 

following information is provided in accordance with section 430(2B) of the Companies Act 2006:  

1. Clive was subject to a 12-month contractual notice period. However, by agreement with the 

Company, his employment will terminate on the Leaving Date and he will receive payment in lieu of 

his notice period in respect of his base salary, car allowance and pension contribution salary 

supplement in monthly instalments, subject to a duty to mitigate. The Company will stop or reduce 

compensatory payments to the extent Clive receives remuneration from other employment during 

the compensation period.  

2. Clive has not and will not receive any payment for loss of office.  

3. In recognition of his loyalty to, and significant contribution to the development of, the Company, 

the Remuneration Committee has exercised its discretion to treat Clive as a good leaver in respect of 

his right to receive an annual bonus. Further to this, an annual cash bonus of £10,000 will be payable 

to Clive for the financial year ending 30 June 2018, such bonus being paid on the company’s normal 

payment date for the payment of annual bonuses. No annual cash bonus will be payable to Clive for 

the financial year ending 30 June 2019.  

4. As above, in recognition of his loyalty to, and significant contribution to the development of, the 

Company, the Remuneration Committee has exercised its discretion to treat Clive as a “good leaver” 

in respect of the LTIP award made in 2015 to the extent it is still to vest (being 55% of such award, in 

two remaining tranches of 30% and 25%), and to accelerate the vesting of the final tranche of such 

award such that the remaining two tranches vest together in December 2018. Such award will not be 

pro-rated, on the basis that the performance period in respect of such award ended on 30 June 

2017. The award made in 2018 will lapse on the Leaving Date.  

The Remuneration Committee has approved these arrangements, in line with the Remuneration 

Policy. The Company’s Remuneration Report for the financial year ending 30 June 2018 will include 

details of remuneration earned by Clive Jennings as an executive director during the relevant period. 


